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Thank you for visiting our site.

We strive to provide solutions for your business needs
and appreciate the opportunity of assisting your

organization.

Note to Consumer:

This Document is furnished with the express understanding that
businessolver.com is not engaged in rendering legal, accounting or other
professional services or advice.  While this Document is designed to
provide accurate information in regard to the subject matter covered, the
accuracy or fitness for a particular situation is not guaranteed.  Laws and
regulations vary among jurisdictions, and may change or be subject to
differing interpretations.  As with any legal matter, common sense should
be used in determining whether you need the assistance of an attorney
or other competent professional for your particular situation.  By using
this Document, you are acting as your own attorney.  It would be
advisable and prudent to examine the laws of your state before using this
Document.  Even if you are completely satisfied with this Document, we
encourage you to have your attorney review it to determine whether there
is something unique about your particular situation, which may suggest
that some modification or different approach be undertaken.  Your
nonexclusive, nontransferable license to use this Document includes the
right for your legal counsel to use and modify this Document solely for
your own use.  Please keep in mind that under the Terms & Conditions
found at the businessolver.com website, which are applicable to this
Document, businessolver.com does not and shall not have liability or
responsibility to any person, including yourself, for any loss or damage
caused or alleged to be caused by the use of this Document in a
particular transaction.
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DDRRUUGG  FFRREEEE  WWOORRKKPPLLAACCEE  PPOOLLIICCYY

The Company is committed to providing a drug-free workplace for its employees in
accordance with the Drug Free Workplace Act of 1988.  Medical examinations and/or
drug testing will be administered in accordance with federal and state laws.

For the purposes of the Company's policy, "Workplace" is defined to mean any job site
where Company employees are engaged in work.  Furthermore, "Workplace" also
includes any Company buildings, Company vehicles, or other Company approved
vehicles, and any other premises where Company business is performed.

Drugs

The Company prohibits the trade, sale, unauthorized possession or unauthorized use of
narcotics and other illegal controlled substances (such as heroin, LSD, cocaine,
barbiturates, amphetamines, and marijuana) on Company premises.  Such activities are
unlawful and may adversely affect employees' safety, health, longevity and seriously
impair their performance.  In addition, such substance abuse constitutes a potential
danger to the security and welfare of other employees and exposes the Company to the
risk of a financial and/or property loss.

In the event an employee is convicted of any criminal drug statute, occurring in the
workplace, the employee is required to notify the Company’s management no later than
five (5) days after the conviction.

To help the Company maintain a drug-free workplace, should an employee become
aware of another employee selling, purchasing, transferring or using drugs while on the
job, the employee is expected to take prompt action to report the circumstances to
(Position/Title), who in turn will immediately notify (Position/Title).

Prescribed Medications/Over-the-Counter Prescriptions

Prescribed medications are permitted, provided they do not adversely affect job
performance, the safety of the employee, or other individuals in the work place.

Employees are expected to notify (Position/Title) if they are taking prescribed
medications or over-the-counter medications.  Furthermore, employees are expected to
follow all directions, restrictions and/or warnings for any prescribed or over-the-counter
medications/drugs.

Alcohol

Consumption and/or possession of alcohol on the premises of the Company is
prohibited at any time, except for express business social events on the premises that
have been approved in advance by (Position/Title).
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DDRRUUGG  FFRREEEE  WWOORRKKPPLLAACCEE  PPOOLLIICCYY  ((CCOONNTTIINNUUEEDD))

Assistance/Treatment

Employees on the Company's health care plan may access treatment for substance
abuse or dependency related problems.  Employees with substance abuse or
dependency problems are encouraged to seek assistance before their alcohol or drug
use leads to disciplinary action.  The Company will strive to assure that information
related to an employee's assistance/treatment is handled in a confidential manner.

Discipline

Discipline may occur in one or a combination of the following:

• oral warning
• written warning
• suspension, without pay, or
• termination

Although one or none of these actions may be taken in connection with a particular
employee, no formal order or system is necessary.  Furthermore, the Company retains
the right to end the employment relationship at will, at any time, for any reason.


