Thank you for visiting our site.

We strive to provide solutions for your business needs
and appreciate the opportunity of assisting your
organization.

Note to Consumer:

This Document is furnished with the express understanding that
businessolver.com is not engaged in rendering legal, accounting or other
professional services or advice. While this Document is designed to
provide accurate information in regard to the subject matter covered, the
accuracy or fitness for a particular situation is not guaranteed. Laws and
regulations vary among jurisdictions, and may change or be subject to
differing interpretations. As with any legal matter, common sense should
be used in determining whether you need the assistance of an attorney
or other competent professional for your particular situation. By using
this Document, you are acting as your own attorney. It would be
advisable and prudent to examine the laws of your state before using this
Document. Even if you are completely satisfied with this Document, we
encourage you to have your attorney review it to determine whether there
is something unique about your particular situation, which may suggest
that some modification or different approach be undertaken. Your
nonexclusive, nontransferable license to use this Document includes the
right for your legal counsel to use and modify this Document solely for
your own use. Please keep in mind that under the Terms & Conditions
found at the businessolver.com website, which are applicable to this
Document, businessolver.com does not and shall not have liability or
responsibility to any person, including yourself, for any loss or damage
caused or alleged to be caused by the use of this Document in a
particular transaction.
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INCLEMENT WEATHER

The Company does not wish to place any employee in jeopardy of personal injury or
property damage because of this policy. Your safety is the Company's concern. All
reasonable considerations will be taken when deciding to open or keep the offices open
during severe weather. In the event that heavy snow or other severe weather occurs
during non-working hours, the management will attempt to communicate the office closing
to all employees through a variety of sources (i.e. local television, radio, company
voicemalil, etc.)

If severe weather conditions occur during work hours, the president will notify each
manager of early dismissal procedures.

Compensation for the varying situations in severe weather is indicated below:

1. When a snow day has been officially declared by the president, you will receive no
pay for the hours you would normally have worked that day.

2. If you report to work, and the office closes early due to inclement weather and you
remained at work until the time of closing, you will be paid a minimum of four hours
of pay or the actual number of hours you worked, whichever is greater.

3. When your facility is not officially closed, and you do not arrive at work, you will be
given the option of taking vacation or taking the absence without pay. If you
choose not to take vacation or have no vacation accrued; the absence will be
without pay.
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