
 
 

  
 

 

 

Top Ten Tips for Avoiding (or Minimizing) Employment Claims 
Thursday, November 16th, 2017 I 10:00 a.m. – 11:00 a.m. CST 

There are many words that describe getting hit with an employment lawsuit – draining, expensive, painful … and 

the list goes on.  Here are 10 proven ways to avoid litigation or minimize the risk, including best practices for 

discipline and discharge, investigations, avoiding wage and hour and retaliation claims, the latest updates on 

policy language and tried-and-true methods for documenting.  This program will give you the information you 

need to put these cost-effective, business-friendly tips into practice. 

Tips Will Help: 

 Lead to a better understanding of how employment laws apply to important human resource issues   

 Help you implement practices that lead to better employee relations 

 Help you address employment issues proactively, instead of reactively, and allow you the opportunity to 

focus on tasks that are more productive than litigation 

Presenter: Attorney Mark Johnson, from Ogletree, Deakins, Nash, Smoak & Stewart 

Mark Johnson’s experience representing employers in hundreds of employment law matters in both state and 

federal courts and before state and federal administrative agencies has also given him the opportunity to 

counsel and assist hundreds of employers on how to avoid litigation. 

Ogletree, Deakins, Nash, Smoak & Stewart, P.C. (“Ogletree Deakins”) is one of the largest labor and 

employment law firms, with lawyers strategically located in more than 50 offices across the country. The firm 

represents more than half of the nation’s Fortune 50 Companies. Robertson Ryan & Associates is proud to have 

a partnership with Ogletree Deakins. 

RSVP: Sarah Meissner Kealy I skealy@robertsonryan.com or (414) 270-6823. Please include your name, email 

and your company name. The webinar is complimentary.  
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