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An employee may recount a story of a “close call” at work. He or 

she also may describe the incident as a “near collision” or 

“narrow escape.” All these terms refer to a near miss. A near-miss 

incident is an event that, although not resulting in an injury, 

illness or damage, had the potential to do so. 

 

According to a 2013 case study developed through an alliance 

between OSHA and the National Safety Council, near misses 

generally are the result of a faulty process or management system. 

However, a non-reporting culture can be corrected. Reporting 

near misses can “significantly improve worker safety and enhance 

an organization’s safety culture,” OSHA and NSC state. 

 

Best practices 

Not sure where to start when developing a near-miss reporting 

system? OSHA and NSC offer best practices: 

 Leadership buy-in is critical. Those at the top need to 

establish a reporting culture that reinforces the 

importance of identifying and controlling hazards at 

every opportunity. 

 Employees should not be punished for reporting a near 

miss. Consider allowing anonymity for workers 

reporting an incident. 

 Always investigate a near-miss incident to determine 

how and why it happened, as well as how to prevent it 

from occurring again. 

 Use the results of a near-miss investigation as an 

opportunity to improve your organization’s safety 
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SCI OSHA Update: OSHA's Standards Improvement 

Project, Proposed Revisions (Part 2) 
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Date: October 2016 

 

 Always investigate a near-miss incident to determine how and why it happened, as well as how to prevent it from 

occurring again. 

 Use the results of a near-miss investigation as an opportunity to improve your organization’s safety system. 

 Recognize that reporting near misses is crucial to preventing serious injuries and deaths. 

 

Employee participation 

A near-miss reporting system will not work without employee participation. To encourage involvement, OSHA and NSC 

recommend the following: 

 Educate workers on why near-miss reporting is important. Be sure they know how to navigate the reporting process. 

 Keep it simple. The reporting system should be easy to use and understand. 

 Train new employees on the use of the reporting system. 

 Do not let your near-miss reporting system fall by the wayside – actively communicate its importance to all employees. 

 Regularly reiterate that your reporting system is non-punitive. 

 If initiating an incentives program, be sure to avoid incentives that discourage reporting. A good incentives program will 

actively recognize the reporting of hazards. 

 Celebrate your program’s successes. 

 

  

         

 

 

 

 

 

 

Process Safety Management of Highly Hazardous Chemicals 

To avoid unnecessary duplication, OSHA proposes to replace the entire thirty-one pages of regulatory text for the Process Safety 

Management of Highly Hazardous Chemicals (PSM) Standard for construction with a cross reference to the identical general 

industry standard. 

Personal Protective Equipment 

Ensuring that personal protective equipment (PPE) properly fits each employee is essential to employees' protection. The proposed 

revision to require employers to select PPE that properly fits each employee clarifies the construction PPE requirements and makes 

them consistent with general industry requirements. 

Lanyard/lifeline Break Strength 

The proposed revision standardizes break-strength requirements for lanyards and lifelines throughout the construction and general 

industry standards. 

Manual on Uniform Traffic Control Devices (MUTCD) 

The proposed revisions update and clarify the provisions related to traffic signs and devices, flaggers, and barricades to align with 

current DOT requirements. This removes the burden on construction employers, who have sought this change, to follow multiple 

sets of regulations for OSHA, DOT, and state and local governments. 

Safety Culture and Compliance Specialists  

Contact Us Today! 
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Take 3 Actions to Fight the Flu Part 1 
The Centers for Disease Control and Prevention says: 

 

1. Vaccinate 

  CDC recommends a yearly flu vaccine as the first and 

most important step in protecting against flu viruses. 

 While there are many different flu viruses, the flu 

vaccine protects against the viruses that research 

suggests will be most common. 

 Flu vaccination can reduce flu illnesses, doctors’ visits, 

and missed work and school due to flue, as well as 

prevent flu-related hospitalizations. 

 Everyone 6 months of age and older should get a flu 

vaccine by the end of October, if possible. 

 Vaccination of high risk persons is especially important 

to decrease their risk of severe flu illness. 

 People at high risk of serious flue complications 

include young children, pregnant women, people with 

chronic health conditions like asthma, diabetes or heart 

and lung disease and people 65 years and older. 

 Vaccination also is important for health care workers, 

and other people who live with or care for high risk 

people to keep from spreading flu to high risk people. 

 Children younger than 6 months are at high risk of 

serious flue illness, but are too young to be vaccinated.  

People who care for them should be vaccinated instead. 

Continued next week 

In Loving Memory… 

Jessica, Kristin and Nick 

What do you think? 

Send us an email at: 

jlconnections@aol.com 

See our bold new look 
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 Quick Tips for Healthy Living 

 

Load Limit Postings 

The proposed revision exempts single family dwellings from 

a requirement to post maximum safe-load limits for floors in 

buildings under construction, reducing a burden for 

residential builders. The existing OSHA standard requires 

posting in residential dwellings where safe-load limits are 

rarely, if ever, an issue, thus eliminating a paperwork burden 

for construction employers. 

Excavation Hazards 

The proposed revision clarifies employers' duties in the 

excavation standard. The proposed revision clarifies that a 

hazard is presumed to exist when loose rock or soil and 

excavated material or equipment is beside a trench. 

MSHA Underground Construction – Diesel Engines 

Existing regulatory language requires that mobile diesel-

powered equipment used underground comply with outdated 

Mine Safety Health Administration's (MSHA) provisions. 

The proposed revision updates the regulatory language to 

cross-reference to the revised MSHA provisions. 

Underground Construction 

The proposed revision replaces outdated decompression 

tables used to protect employees working in pressurized 

underground construction sites. The proposal allows 

employers to use the modern French decompression tables. 

Rollover Protective Structures 

The proposed revision replaces the outdated construction 

standard with references to the appropriate consensus 

standards. 

Regulation of coke oven emissions in construction 

The proposed revision removes the regulation of coke oven 

emissions provisions from the construction standards. Any 

work during operation of coke ovens is general industry 

work, and the standard does not fit construction work. 

Collection of Social Security Numbers 

The proposed revision comprehensively removes from 

general industry, construction, and maritime standards all 

requirements to include an employee's social security number 

on exposure monitoring, medical surveillance, and other 

records in order to protect employee privacy and prevent 

identity fraud. 

 


