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The Occupational Safety and Health Administration and the National Institute for Occupational Safety and Health (NIOSH) developed two guidance documents, one for workers and one for employers, which describe the use of spirometry testing to help reduce and prevent worker exposure to respiratory hazards.





Spirometry is a common pulmonary function test that measures how well a person moves air in and out of the lungs. Workers who inhale some types of dusts, gases or other air contaminants can, over time, experience lung damage. The spirometry test may detect breathing problems or significant changes in a worker’s lung function at an early stage. The information in these new guidance documents assists employers with identifying and eliminating hazardous workplace exposures and helping reduce or prevent the chances of workers developing lung disease.





The new �HYPERLINK "http://www.osha.gov/Publications/osha3415.html"��OSHA-NIOSH-produced Infosheet� for employers clarifies what spirometry is, when it is needed, and critical elements that employers can use to evaluate the quality of spirometry services provided to their workers. The Infosheet also describes how monitoring workers’ lung function over time can help individuals by identifying problems early and make the workplace safer by identifying when workplace respiratory hazards are causing problems that must be corrected. The companion document, �HYPERLINK "http://www.osha.gov/Publications/osha3418.html"��OSHA-NIOSH Worker Info�, explains to workers the importance of taking a spirometry test, what to do during the test, and their right to receive an explanation and copy of test results.





“Spirometry is the best available test for early detection of decreasing or abnormal lung function,” said Dr. David Michaels, Assistant Secretary of Labor for Occupational Safety and Health. “Our joint effort with NIOSH in developing these products will help broaden outreach and enhance knowledge of preventive measures aimed at protecting worker health and safety.”





“We are pleased to join with OSHA in emphasizing the important role of spirometry in preventing costly, debilitating, and potentially fatal occupational lung diseases,” said NIOSH Director John Howard, M.D. “These tests are a vital component of health and safety programs in workplaces where workers may be exposed to hazardous airborne contaminants.”





OSHA also recommends spirometry testing for workers exposed to diacetyl and diacetyl substitutes. The agency recently issued a �HYPERLINK "http://www.osha.gov/dts/shib/shib10142010.html"��Safety and Health Information Bulletin� and a companion �HYPERLINK "https://www.osha.gov/SLTC/flavoringlung/diacetyl_worker_alert.html"��Worker Alert� on Diacetyl and Substitutes. These documents recommend that employers include spirometry testing in their medical surveillance programs to identify workers experiencing adverse health effects from exposure to flavorings, including food flavorings containing diacetyl.





Under the Occupational Safety and Health Act of 1970, employers are responsible for providing safe and healthful workplaces for their employees. OSHA’s role is to assure these conditions for America’s working men and women by setting and enforcing standards, and providing training, education and assistance. For more information, visit the �HYPERLINK "http://www.osha.gov/"��OSHA website�.
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SCI Health News: Top 10 Strategies for Combating Employee Stress


Source: � HYPERLINK "http://www.blr.com" ��http://www.blr.com�


Date: March 25, 2011


























SCI Safety Tip: Make Sure Workers 'Watch Their Step' to Avoid Foot Hazards and Injuries


Source: � HYPERLINK "http://www.blr.com" ��http://www.blr.com�


Date: March 17, 2011








Safety is a must.
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Let us know how you feel about our new look! Send us an email at: jlconnections@aol.com


See us at: � HYPERLINK "http://www.safetyconnections.com" ��http://www.safetyconnections.com�








Workplace stress is a bigger problem than it used to be, and employers have good reason to be more concerned about it than in the past, says Barry Hall, principal at Buck Consultants.





In a recent survey, 82% of participants reported that their company’s healthcare costs are significantly or moderately impacted by worker stress. In addition, respondents said they have seen a significant or moderate impact on absenteeism (79%) and on workplace safety (77%), according to the survey by Buck Consultants (�HYPERLINK "http://www.buckconsultants.com/"��www.buckconsultants.com�).





Proactive Approach


Worker stress levels have increased within the past few years as a result of economy-related factors, such as layoffs, greater workloads, the need for some employees to work second jobs to make ends meet, and lower household incomes due to family members’ lost wages, Hall explains.


In response, many employers are taking steps to help their employees manage stress. In fact, Buck Consultants found that 66% of participants in its “Stress in the Workplace” survey have implemented four or more programs aimed at reducing stress, and 22% have at least eight programs in place.


According to the survey, the top 10 strategies being used by employers to address stress are:


An employee assistance program (78%)





Flexible work schedules (63%)





Work/life balance support programs (46%)





Leadership training on worker stress (45%)





Online healthy lifestyle programs (45%)





On-site fitness centers (43%)





Physical activity programs (38%)





Stress awareness campaigns (35%)





Financial management classes (30%)





Personal health/lifestyle management coaching (29%)





Significant ROI


Implementing stress management programs makes good business sense because the return on investment (ROI) is high. “It is a business issue for employers,” Hall says. “Employers increasingly realize they must address the rising tide of employee stress and not just to improve employees’ well-being,” says Hall. “Those who ignore stress will take a hit to their bottom line in higher costs and lower productivity.”


Employers that help employees manage stress tend to experience greater employee productivity, higher morale, lower absenteeism, reduced healthcare costs, lower turnover, fewer accidents, and lower workers’ compensation costs, reports Hall.





Acknowledge Stress


He says employers should not be “afraid” to acknowledge and address workplace stress. “I think there is still a lot of hesitancy to address it or to bring it up [with employees]. A lot of employers realize that they are a key contributor to it.”


Although there is no “magic” number of stress management programs to implement, Hall encourages employers to use as many effective programs as possible, because a program or resource “that works for one employee might not work for another.”




















SCI OSHA News: New Guidance: Spirometry Testing Helps Reduce, Prevent Worker Exposure to Respiratory Hazards


Source� HYPERLINK "http:// www.osha.gov" �� www.blr.com�
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Our Weekly Safety Tip provides valuable and current safety information relevant for Work, Home & Play.  





And, you will be kept current on the latest Safety Compliance issues.
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SCI SAFETY NEWS OR TIP





�


SCI OSHA NEWS OR COMPLIANCE





�


SCI HEALTHYLIVING and WELLNESS NEWS





We want to hear from you! Send us your feedback and give us ideas for future safety topics.  





Let us know how you feel about our new look!





 






















































































The feet are among the hardest working parts of the body. Feet are busy all day long, standing, walking, or climbing. Feet endure hundreds of pounds of pressure while they work, and the heavier a person is the more pressure the feet must bear.





In addition, feet are complex appendages. Each foot has 26 bones, 33 joints, and more than 100 tendons, muscles, and ligaments. And any one of these parts can be injured in a job accident.





What's more, awareness is a big issue. Most people probably don't think much about their feet when they work. For example, workers might not pay attention to where they're putting their feet. It could be some place hazardous.





So it's no wonder that for many employees, their feet are often more vulnerable to injury on the job than they might think.





Common Foot Hazards





Foot injuries occur so frequently because there are numerous foot hazards in most industrial and construction workplaces.


Your employees need to be aware of all the foot hazards in your workplace. For example:





Falling or rolling objects





Objects piercing the sole of the shoe





Contact with corrosive or other harmful substances





Machine and equipment hazards





Extreme heat or cold





Electrical hazards





Stubbing or banging toes against heavy objects





Slippery or wet surfaces





Workers should also understand the potential for injury, which could be serious. Their feet and toes could be:





Cut








Crushed





Amputated





Burned





Bruised





Furthermore, bones in the feet and toes could be broken and ligaments and tendons could be torn or strained.





A foot injury could put an employee out of action for days or even weeks. That's bad for the employee and for the organization.





Keeping feet safe from injury on the job is an important part of overall safety. Make sure they understand this and "watch their step."
























































































































































Life Is All About Choices!

